Chief Justice Directive 21-02
November 2021
Effective January 1, 2022

SUPREME COURT OF COLORADO
OFFICE OF THE CHIEF JUSTICE

DIRECTIVE CONCERNING COURT APPOINTMENTS OF
PARENTAL RESPONSIBILITY EVALUATORS PURSUANT TO
§14-10-127, C.R.S.

I.

INTRODUCTION

The following policy, adopted to assist the administration of justice through the appointment of
Parental Responsibility Evaluators (PREs), applies to all Parental Responsibility Evaluators
appointed pursuant to §14-10-127, C.R.S. after January 1, 2022.
The statute permits the appointment of a licensed mental health professional in domestic relations
cases who the court has found competent, by training and experience, in the areas of:
(a) The effects of divorce and remarriage on children, adults, and families;
(a.5) The effects of domestic violence on children, adults, and families, including the
connection between domestic violence and trauma on children, child abuse, and child
sexual abuse;
(b) Appropriate parenting techniques;
(c) Child development, including cognitive, personality, emotional, and psychological
development;
(d) Child and adult psychopathology;
(e) Applicable clinical assessment techniques; and
(f) Applicable legal and ethical requirements of parental responsibilities evaluations.
If the evaluation is needed in an area beyond the training or experience of the PRE, the PRE shall
consult with a mental health professional qualified by training or expertise in that area, including
domestic violence, child abuse, alcohol or substance abuse, or psychological testing.
On June 22, 2021, the Governor signed HB 21-1228, which required the courts to establish a Chief
Justice Directive to regulate Parental Responsibility Evaluators.
At the direction of Chief Justice Brian Boatright, the State Court Administrator’s Office formed a
Task Force to devise recommendations for the creation of a Chief Justice Directive.
This Directive establishes a framework for regulating Parental Responsibilities Evaluators,
consistent with the provisions of §14-10-127, C.R.S. and HB 21-1228. This Directive is not
intended to duplicate or supersede regulatory authority of the Division of Regulatory Agencies
(DORA) and the state boards overseeing the practice and discipline of licensed mental health
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professionals. Therefore, complaints addressing conduct covered by provisions of Title 12, Article
245, Parts 1 – 8, of the Colorado Revised Statutes, are beyond the scope of this Directive, including
complaints regarding confidentiality, governed by §12-245-220, C.R.S., complaints regarding
prohibited actions, governed by §12-245-224, C.R.S., and complaints regarding unauthorized
practices, governed by §12-245-228, C.R.S. Similarly, this Directive is not intended to duplicate
or supersede trial or appellate processes for litigating issues of parental responsibility, including
the contents of reports and recommendations set forth in Parental Responsibility Evaluations.
Pursuant to §14-10-127, C.R.S. effective on January 1, 2022 the Office of the State Court
Administrator (“SCAO”) oversees regulation of PREs.
Parental Responsibility Evaluators are appointed to perform an evaluation and file a written report
concerning disputed issues pertaining to the allocation of parental responsibilities for a child or
children. The purpose of the evaluation and report is to assist in determining the best interests of
the child, with the child’s safety always paramount. As part of the appointment, the PRE must
observe and/or interview the child(ren) in an age appropriate manner. Parental responsibility
evaluations are more comprehensive than a child and family investigation pursuant to §14-10116.5, C.R.S., which is meant to be nonintrusive, efficient, and cost-effective.
The PRE standards and duties of the PRE and the court set forth in this Directive are based on the
understanding that only licensed mental health professionals may perform a parental responsibility
evaluation. Pursuant to Title 12, Article 245, the term “licensed mental health professional” refers
to the following:
(a) psychologists licensed pursuant to §12-245-301, C.R.S., et. seq.;
(b) social workers licensed pursuant to §12-245-401, C.R.S., et. seq.;
(c) marriage and family therapists licensed pursuant to §12-245-501, C.R.S., et. seq.;
(d) licensed professional counselors, licensed pursuant to §12-245-601, C.R.S., et. seq.; and
(e) licensed addiction counselors, defined by §12-245-801(10), C.R.S., with a scope of work
defined by §12-245-803(4), C.R.S., and pursuant to §12-245-804(1), C.R.S.
These professionals are also bound by additional responsibilities and licensure requirements as
mental health professionals as established by DORA and set forth in Article 245 of Title 12, which
are not outlined here.
The following professionals are not a “licensed mental health professional” pursuant to Title 12,
Article 245:
(a) certified addiction technicians;
(b) certified addiction specialists;
(c) certified addiction counselors (e.g., CAC I, CAC II, and CAC III);
(d) registered psychotherapists;
(e) unregistered psychotherapists; or
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(f) licensure candidates.
To better serve Colorado families, these standards guide PRE conduct and provide a structure for
the regulation of PREs. Violation of a standard should not, in and of itself, give rise to a cause of
action, nor does it create a presumption that the PRE breached a legal duty or committed a
professional ethical violation. The statutory purpose and definition of a PRE as set forth in §1410-127, C.R.S. should guide interpretation of the PRE standards.
II.

STATUTORY AUTHORITY AND EXISTING CHIEF JUSTICE DIRECTIVES

This Directive sets forth standards for PREs appointed pursuant to §14-10-127, C.R.S., and duties
of courts appointing PREs. Section 14-10-127, C.R.S., authorizes the court to appoint PREs in
domestic relations cases, upon motion of either party or upon the court’s own motion. Only
licensed mental health professionals who meet the standards for licensure set forth in §12-245101, C.R.S., et. seq. and who have the training and experience required in §14-10-127(4), C.R.S.
may be appointed. Unlicensed employees of the appointed PRE may assist with preparation of the
report and are bound by the provisions of this Directive. The role of the PRE is to perform an
evaluation and file a report concerning the disputed issues relating to the allocation of parental
responsibilities for the child(ren). In preparing this report, the evaluator may consult any person
who may have information about the child(ren) and the child(ren)’s potential parenting
arrangements including medical, mental health, educational, or other expert persons who have
served the child(ren) in the past without obtaining the consent of the parent or the person allocated
parental responsibilities for the child. The child's consent must be obtained if the child has reached
the age of fifteen years unless the court finds that the child lacks mental capacity to consent. Upon
order of the court, the evaluator may refer the child(ren) to other professionals for diagnosis. The
order of appointment shall clearly set forth the disputed issues that require evaluation and define
the scope of the PRE’s duties. See “Order for an Evaluation and Report Pursuant to §14-10-127,
C.R.S.” (JDF 1332).
III.

FEES

A. At present, there are no funds available for state paid PREs.
B. The presiding Judicial Officer has the discretion to cap the PRE fees and allocate the costs.
IV.

GUIDELINES FOR APPOINTMENT

A. Eligibility for appointment as a PRE requires:
1.

An “Affidavit for Eligibility of Appointment as a Parental Responsibility
Evaluator” (“PRE Affidavit”);

2.

A successful background check through processes and guidelines established by
the SCAO;

3.

Completion of the mandatory PRE training referenced in §14-10-127, C.R.S., at the
PRE’s own expense; and
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4.
V.

Placement on the Statewide PRE Roster, from which court appointments of PREs
will be made.

COMPLAINTS

A. The administrative complaint process set forth in this section is not intended to duplicate,
supersede or review judicial decision making of PRE recommendations. The
administrative complaint process does not replace proper litigation in the trial
court. Concerns regarding the performance of a PRE during the PRE investigation and
prior to resolution of the allocation of parental responsibilities legal issues pending before
the trial court should be handled by the filing of a proper motion in the trial court, through
cross examination of the PRE and/or through submission of other testimony or evidence.
Parties or their counsel of record shall request findings from the court if they believe the
PRE failed to comply with the court’s order of appointment or violated a practice standard
set forth in this CJD.
1. The Court, counsel of record, parties or anyone with knowledge regarding the
PRE’s failure to make a mandatory disclosure of any malpractice suit or criminal
charge brought or filed against them or notification of any grievance, formal
complaint or disciplinary action that is under investigation may file a complaint
with the SCAO without a judicial finding.
2. The Court, counsel of record, or parties to the case may file a complaint with the
SCAO without a judicial finding regarding violation of Standard 6: The PRE shall
establish and maintain competence through training.
B. The administrative complaint process set forth in this section is not intended to duplicate
or supersede regulatory authority of DORA and the state boards overseeing the practice
and discipline of licensed mental health professionals. Therefore, complaints addressing
conduct covered by provisions of Title 12, Article 245, Parts 1 – 8, of the Colorado Revised
Statutes, are beyond the scope of this Directive, including complaints regarding
confidentiality, governed by §12-245-220, C.R.S., complaints regarding prohibited
actions, governed by §12-245-224, C.R.S., and complaints regarding unauthorized
practices, governed by §12-245-228, C.R.S.
C. The administrative complaint process set forth in this section is limited to sanctioning PREs
for violation of this directive. Sanctions may include required additional
training/education, a period of supervised probation by the SCAO, or removal from the
Statewide Eligibility Roster.
1. The presiding judicial officer may make findings and file a complaint with the
SCAO pursuant to this section at any time.
2. Parties or their counsel of record shall file a complaint only after the court has made
prima facia findings on the record that the PRE failed to comply with the court’s
order of appointment or has violated a practice standard set forth in this CJD.
(Black's Law Dictionary definition of prima facie: ... (18c) Sufficient to establish a
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fact or raise a presumption unless disproved or rebutted; based on what seems to be
true on first examination, even though it may later be proved to be untrue).
3. The court is not obligated to hold a separate hearing to make the prima facia
findings.
4.

If parties stipulate to a PRE report, they cannot file a complaint against the PRE at
a later time.

D. Parties, counsel, or judicial officers filing a complaint should state the specific facts and
must provide the date on which the judicial findings supporting the complaint were
made. Disagreements with the PRE’s recommendations or judicial findings are not
grounds for a complaint.
Individuals filing complaints must do so through the online “Parental Responsibility
Evaluator Formal Complaint Form” (“PRE Complaint Form”) on the Colorado Judicial
website or by printing the online form and providing it by mail or in person to the State Court
Administrator’s Office. If an individual needs an accommodation pursuant to the Americans
with Disabilities Act in order to file a complaint, the individual should contact the CFI/PRE
Program Coordinator. Complaints will automatically be denied without investigation under
the following circumstances:
1.

Complaints made more than one year following termination of the PRE appointment;

2.

Complaints involving an individual not listed on the Statewide Eligibility Roster;

3.

Complaints without a judicial finding from the presiding judicial officer (except for
the exclusions in V.(A)(1)&(2); or

4.

Complaints involving conduct or professional discipline within the scope of Title 12,
Article 245, Parts 1-8.

E. If the judicial officer makes a prima facia finding that the PRE failed to comply with the
court’s order of appointment or has violated a practice standard set forth in this CJD, and
a complaint is filed through the complaint process above, the SCAO will conduct a formal
investigation.
F. SCAO, in consultation with the Court Executive or designee in the judicial district where the
case is pending, shall review the complaint within 14 days of receiving a PRE Complaint
Form.
G. No later than 60 days after receiving a PRE Complaint Form, the SCAO, in consultation
with the Court Executive or designee, shall provide a written response to the complainant
regarding the status of the investigation.
H. The complaint process shall be reviewed and recommendations by the SCAO, in
consultation with judicial districts, made to the Chief Justice by December 30, 2022
outlining any changes or modifications that may be needed. The entirety of this CJD shall
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be subject to review and revision on an on-going basis and at the direction of the Supreme
Court.
VI.

SANCTIONS

A. The SCAO, in consultation with the Court Executive or designee, shall determine the
appropriate sanction for all complaints. The SCAO’s decisions as to whether a complaint is
founded and as to what action to take, if any, are final decisions that are not appealable.
B. The SCAO, in consultation with the Court Executive or designee, may require the PRE
undergo additional training/education, a period of supervised probation by the SCAO, or
removal from the Statewide Eligibility Roster.
C. Failure of a PRE to comply with this Directive may result in the court ordering a partial or
total refund of fees.
D. Regardless of the filing of a complaint, if the SCAO determines that a PRE is no longer
suitable for appointment, the SCAO may remove the PRE from the Statewide Eligibility
Roster.
VII.

MANDATORY NOTIFICATION OF GRIEVANCES
Anyone who has filed a PRE Affidavit shall notify the SCAO in writing within seven days
of their notification of any malpractice suit or criminal charge brought or filed against them
or notification of any grievance, formal complaint or disciplinary action that is under
investigation.

VIII.

STANDARDS OF PRACTICE
A. General Principles
Standard 1.

The PRE shall act professionally.

Standard 2.

The PRE shall maintain objectivity.

B. Role of the Parental Responsibility Evaluator
Standard 3.

The PRE serves as an investigative arm of the court.

Standard 4.

The PRE shall not serve inconsistent dual roles.

Standard 5.

The PRE may move to the role of parenting coordinator or decision-maker.

C. Duties of the Parental Responsibility Evaluator
Standard 6.

The PRE shall establish and maintain competence through training.

Standard 7.

The PRE shall acknowledge when an issue is beyond his or her competence.

Standard 8.

The PRE shall collect data and investigate sufficiently to allow the PRE to
provide competent recommendations.
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Standard 9.

The PRE shall prepare a clear and timely report.

Standard 10. The PRE shall report child abuse to the proper agency and the court.
D. Communications
Standard 11. The PRE shall develop written policies for the parties.
Standard 12. The PRE shall develop written policies for counsel.
Standard 13. The PRE shall review the court's order of appointment.
Standard 14. The PRE shall have no private or ex parte communications with the court.

STANDARDS OF PRACTICE
A. GENERAL PRINCIPLES
Standard 1. The PRE shall act professionally.
PREs shall provide their services in a manner consistent with the highest professional
standards. They shall be accurate and honest in their work and in their communications with the
parties and the court. With the child(ren)’s safety always paramount when determining the best
interests of the child(ren), PREs shall respect the rights, the dignity, and the welfare of the parties
and the child(ren) with whom they work.
Standard 2. The PRE shall maintain objectivity.
The PRE shall maintain objectivity and independence. To avoid a conflict of interest or an
appearance of impropriety, the PRE shall not seek or accept an appointment if the PRE has or has
had a financial, familial, or social relationship with the parents, child(ren), counsel, or other parties
involved in the case. If the PRE becomes aware of an insurmountable bias or prejudice in dealing
with a case, they shall ask the court to terminate the appointment with proper notice to the parties.
B. ROLE OF THE PRE
Standard 3. The PRE serves as an investigative arm of the court.
The PRE serves as an investigative arm of the court. The PRE must gather information,
formulate recommendations, and report to the court concerning the disputed issues relating to the
allocation of parental responsibilities for the child and to assist in determining the best interests of
the child, as set forth in the order of appointment. The parties may conduct direct or
cross-examination of the PRE if the PRE testifies.
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Standard 4. The PRE shall not serve inconsistent dual roles.
The PRE shall not: (a) serve as a formal mediator in the case; (b) provide psychotherapy
to any of the parties or children in the case; (c) accept the appointment if they had a prior personal
relationship or a prior professional role with the family, other than a prior appointment as a CFI or
PRE; or (d) except upon request of the court or written request of the parties, provide referrals for
other professionals.

(a) Mediation. Because PREs investigate, prepare reports, and make recommendations,
they cannot, by definition, promise confidentiality to the parties. In contrast, mediation is
confidential, as set forth in section §13-22-307, C.R.S. The PRE’s primary duty is advising the
court on the child(ren)’s best interests, with the child’s safety always paramount, with regard to
specific issues and not resolving such issues for the parties. While the PRE may provide
information to the parties for use in mediation, including a report or preliminary recommendations,
the PRE should not participate in the actual mediation process.
(b) Psychotherapy. As with mediators, therapists have a duty of confidentiality to their
clients that conflicts with a PRE’s duties. The roles, purposes, goals, responsibilities, approaches,
and professional and ethical requirements of a treating therapist conflict with those of a PRE.
(c) A PRE must avoid multiple relationships that could reasonably be expected to impair
objectivity, competence, or effectiveness. For example, service as a PRE would impair objectivity
and compromise prior therapeutic relationships and pre-existing alliances and loyalties between a
therapist, attorney, other professional or friend.
(d) Referrals. Because a PRE is the investigative arm of the court, a PRE must not make
referrals or recommendations to the parties or to the court for specific professionals, unless the
party makes a written request for referral or recommendation or unless the court requests a referral
or recommendation. Upon order of the court, the PRE may refer the child to other professional
personnel for diagnosis.
Standard 5. The PRE may move to the role of parenting coordinator or decision-maker.
In some cases, a PRE may agree to move to the role of parenting coordinator (“PC”) or
decision-maker (“DM”) after completing all PRE duties and after termination of the PRE
appointment. PREs may move to the role of PC or DM only with the written, informed consent of
the parties and the PRE. The PRE who accepts an appointment as a PC or DM shall not accept a
subsequent appointment as CFI or PRE in the same case.
C. DUTIES OF THE PARENTAL RESPONSIBILITY EVALUATOR
Standard 6. The PRE shall establish and maintain competence through training.
A. Individuals seeking placement on the Statewide Eligibility Roster shall submit proof of
their mandatory training as detailed below in Standard 6(B), proof of their valid
professional mental health license, and the completed mandatory PRE Affidavit, affirming
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that the person is qualified as competent, by training and experience and as required by
§14-10-127., C.R.S., in the areas of:
1. The effects of divorce and remarriage on children, adults, and families;
2. The effects of domestic violence on children, adults, and families, including the
connection between domestic violence and trauma on children, child abuse, and
child sexual abuse;
3. Appropriate parenting techniques;
4. Child development, including cognitive, personality, emotional, and
psychological development;
5. Child and adult psychopathology;
6. Applicable clinical assessment techniques; and
7. Applicable legal and ethical requirements of parental responsibilities evaluation.
B. Individuals seeking placement on the Statewide Eligibility Roster shall complete the
mandatory training provided by recognized sources with expertise in domestic violence
and the traumatic effects of domestic violence as required by §14-10-127, C.R.S. The
training requirements are 6 initial hours of training on domestic violence, including
coercive control, and its traumatic effect on children, adults and families; 6 initial hours of
training on child abuse and child sexual abuse and its traumatic effects; and 4 subsequent
hours of training every two years on domestic violence, including coercive control, child
abuse and child sexual abuse and the traumatic effects on children, adults, and families.
1. All PRE Affidavits received prior to January 1, 2022 will have a 36 month look
back for completion of the 12 hours of mandatory training.
2. All PRE Affidavits received after January 1, 2022 will have a 24 month look back
for completion of the 12 hours of mandatory training.
3. The required 12 hours of Domestic Violence and Child Abuse training is effective
January 1, 2022 and only applies to PRE appointments made on or after January 1,
2022.
4. A PRE will not be added to the Statewide PRE Roster until they have completed
the 12 hours of required training on Domestic Violence and Child Abuse pursuant
to §14-10-127, C.R.S.
5. A PRE may continue work on PRE appointments made prior to January 1, 2022.
Only the judicial officer has the authority and discretion to modify an order of
appointment.
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C. Every two years PREs must submit an affidavit for renewal on the PRE roster. The PRE
must provide proof of their mental health license and proof of four subsequent hours of
training on domestic violence, including coercive control, child abuse, and child sexual
abuse and the traumatic effects on children, adults, and families with their renewal
affidavit.
Standard 7. The PRE shall acknowledge when an issue is beyond their competence.
The PRE shall acknowledge when an issue is beyond their competence and shall consult
with a mental health professional qualified by training or experience in that area. These areas
include but are not limited to domestic violence, child abuse, alcohol or substance abuse, or
psychological testing. A PRE has a duty to recognize and inform the parties and the court when
an issue falls outside of their training or experience.
Standard 8. The PRE shall collect data and investigate sufficiently to allow the PRE to
provide competent recommendations.
A PRE shall complete a fact-finding investigation consistent with the order of appointment,
the applicable legal standard, and the complexity of the issues. The purpose of the evaluation and
report is to assist in determining the best interests of the child, with the child's safety always
paramount. The evaluation and subsequent report must focus on the best interests of the child and
the factors set forth in sections §14-10-124, C.R.S. and §14-10-129, C.R.S. in any post-decree or
relocation case. In addition, the evaluator shall assess a party's parenting attributes, as those
attributes relate to the best interests of the child and consider any psychological needs of the child
when making recommendations concerning decision making and parenting time.
Standard 9. The PRE shall prepare a clear timely report.
The PRE shall present their conclusions and recommendations in a timely manner to the
parties and the court in a clear, concise, and non-technical written report, based upon information
obtained in the course of the fact-finding investigation. The report is timely if filed in accordance
with the order of appointment or other order of the court. If the court order does not specify the
due date, the report must be mailed to the court, the parties, and counsel at least 21 days before the
trial or hearing. See §14-10-127(3), C.R.S. If the PRE requires additional time to complete the
report, they must file a status report with the court explaining the delay and requesting additional
time.
Standard 10. The PRE shall report child abuse to the proper agency and the court.
PREs are mandatory reporters pursuant to section §19-3-304, C.R.S. If the PRE has
reasonable cause to know or suspect that a child has been subjected to abuse or neglect or has
observed the child being subjected to circumstances or conditions that would reasonably result in
abuse or neglect, the PRE shall take the steps required under section §19-3-307, C.R.S., to notify
law enforcement, the county Department of Human Services, or the child abuse reporting hotline,
in addition to informing the presiding judicial officer.

10

Chief Justice Directive 21-02
November 2021
Effective January 1, 2022

D. COMMUNICATIONS
Standard 11. The PRE shall develop written policies for the parties.
The PRE shall develop written policies and procedures for the parties and upon
appointment, provide them to the parties, along with a copy of the order of appointment. The
information shall include:
(a) The nature and scope of the services provided;
(b) The PRE’s qualifications;
(c) The PRE complaint process, including contact information for the SCAO and other
applicable regulatory or disciplinary agencies governing the PRE;
(d) Fees, billing rates and billing procedures, including procedures for nonpayment of fees;
(e) Communication protocols;
(f) Protocols for handling sensitive information;
(g) The limitations of confidentiality; and
(h) The PRE’s mandatory reporting obligations.
Standard 12. The PRE shall develop written policies for counsel.
The PRE shall develop written policies for counsel regarding communication and the
handling of sensitive information. Upon appointment, the PRE shall provide these written policies
to counsel.
Standard 13. The PRE shall review the court’s order of appointment.
Upon appointment, the PRE shall review the court’s order of appointment and ask for
clarification or modification of the order when necessary. When requesting clarification or
modification of the court’s order, the PRE must abide by Standard 14 and refrain from ex-parte
communication. After review of the order of appointment, the PRE must inform the court if they
do not have the specific expertise and decline the appointment.
Standard 14. The PRE shall have no private or ex parte communications with the court.
An ex parte communication is any communication in which at least one party lacks notice
and an opportunity to participate. Any written communication with the court must be sent to
counsel and any pro se parties.
IX.

THE COURT’S AUTHORITY, ROLE, AND RESPONSIBILITIES RELATED TO
PRE APPOINTED PURSUANT TO SECTION §14-10-127, C.R.S.
Standard A.

The court shall ensure compliance with the PRE standards.

Standard B.

The court shall specifically define the scope and subject matter of the PRE’s
role in the order of appointment.
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Standard C.

The court shall allocate the costs for PRE services and enforce its payment
orders.

Standard D.

The court shall terminate the PRE’s appointment no later than entry of
permanent orders or the post-decree order.

Standard E.

The court shall not appoint the PRE to inconsistent dual roles.

Standard F.

The court shall ensure the confidentiality of PRE reports.
DUTIES AND RESPONSIBILITIES OF THE COURT

Standard A. The court shall ensure compliance with the PRE standards.
The court shall appoint a qualified PRE from the Statewide Roster and shall monitor any
complaints concerning the PRE’s services.
Standard B. The court shall specifically define the scope and subject matter of the PRE’s
role in the order of appointment.
The court shall define the subject matter and scope of the PRE’s role in an order of
appointment that substantially complies with JDF 1332, “Order for an Evaluation and Report
Pursuant to §14-10-127, C.R.S.”
Standard C. The court shall allocate the costs for PRE services and enforce its payment
orders.
The court shall specify in writing the initial allocation and payment of the PRE fees, subject
to reallocation. The court shall enforce its orders for payment to ensure the provision of adequate
and predictable compensation consistent with the provisions of this CJD. If nonpayment or partial
payment issues arise, the PRE may notify the court and ask for guidance. In its discretion, the court
shall determine the appropriate course of action, including but not limited to continuing court
dates, finding parties in contempt, or reallocating the PRE fees among the parties. Because the
PRE is the investigative arm of the court and performs valuable duties for the court, the court is
responsible for overseeing and ensuring compliance with its appointment and fee order.
Standard D. The court shall terminate the PRE appointment no later than entry of
permanent orders or the post-decree order.
The court may terminate the PRE appointment earlier, but in no event shall the PRE
appointment terminate later than entry of permanent orders or the post-decree order resolving the
issue for which the court appointed the PRE.
The order of appointment shall state the termination date for the PRE appointment. If the
hearing date for permanent orders or the post-decree order is unknown at the time of the order of
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appointment, the termination date shall be the entry of permanent orders or the entry of the post
decree orders.
Standard E. The court shall not appoint the PRE to inconsistent dual roles.
The court shall not appoint the PRE to serve in dual roles that are inconsistent and
conflictual.
Standard F. The court shall ensure the confidentiality of PRE reports.
Because PRE reports often contain personal information, including medical, psychological,
substance abuse, or educational information, the court shall ensure their confidentiality and
maintain the reports as a suppressed document.
Effective January 1, 2022.
Done in Denver, Colorado this

5th

day of

November

/s/
Brian D. Boatright, Chief Justice
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